@ United Learning

Q(_ o The best in everyone™

Your Financial Well-being o

o With our competitive pay structure pay progression is clear and all staff are eligible to move through
their pay band towards the grade maximum through annual pay reviews, subject to satisfactory
performance and affordability.

e Teachers are entered into the Teachers’ Pension Scheme (TPS) or can opt into the Aviva Pension Trust
for Independent Schools (APTIS) Scheme. Employee contribution is based on individuals’ earnings, and
this changes each April (read more here). United Learning contributes 20% - 28.68% monthly depending
on the scheme chosen. Educational Support Staff are entered into a workplace pension with Legal
and General (L&G). Employees contribute 3% towards their pensions monthly, and United Learning

contributes 5%.

e Financial protection for your loved ones in the form of Life Insurance for all permanent staff, consisting

of a cash sum of two times your annual salary.

e Free basic Will Writing Service with The Life Cover People. This is a convenient fully virtual service via
phone or Teams and covers a Will for an individual, or Mirror Wills for a couple.

e Our Westfield Rewards benefits platform provides access to over 250 exclusive employee discounts via
the Westfield Rewards website or their user-friendly mobile app Smart Spending. Westfield Rewards
includes a wide variety of perks, such as discounted coffee, cinema tickets and holidays, savings on
restaurant bills, grocery shopping, technology and retail purchases and discounted gym memberships.

» Salary Sacrifice Schemes in the form of Cycle to Work, GymFlex Gym Memberships and SG Fleet
Car Lease.

+ Enhanced parental leave policies to support parents and carers.

o A discount on school fees for permanent members of staff with children who attend Surbiton High
School, or any other school within the United Learning group. The discount is 33.3% for the first child,
and 50% for any further children. This is pro-rata for part-time staff.

e Our Breakfast and After School Clubs, which run from 7.30am to 8.25am and 3.00pm to 6.00pm each
weekday, are subsidised for all Surbiton High School staff with children at Surbiton Boys" and Girls’
Preparatory Schools. The After School Club is divided into 2 sessions (3.00pm to 4.00pm and 4.00pm to
6.00pm). The 3.00pm - 4.00pm session is free for staff. Breakfast Club and the second After School Club
session have a 50% discount applied. There is also a one-off registration fee.

« Facilities and School venue hire at discounted rates for parties and events.

« Discounts for Surbiton High School staff at local shops and cafes.

SURBITON HIGH SCHOOL EMPLOYEE BENEFITS

Your Physical Well-being @

o All salaried staff are entitled to our Westfield Health Cash Plan; a free and non-taxable benefit that
includes 24/7 access tovirtual GP consultations, quick access to speciality health services and the facility
to claim back some of the cost of medical services and treatments for you and your dependent children
including optical, dental, physiotherapy, chiropractic, acupuncture, homeopathy, health screening and
an annual flu jab.

» £80 reimbursement for eyecare every two years for Display Screen Equipment users.
o Free weekly staff yoga classes.

e Use of the School Gym ‘Fitness Suite’.

e Free annual on-site chair massage.

e Free lunch in our School Dining Room during term-time.

e Sixth Form on-site café which has great coffee and food at discounted prices.

Your Emotional & Social Well-being m

e An Employee Assistance Programme via Health Assured, with access to free and confidential
counselling, plus a 24/7 helpline support ranging from bereavement, relationships advice, work/life
balance to tax, financial and legal assistance.

e Support and signposting to support services via the School Counsellor.
o Flexible and hybrid working, including remote and part-time working.
e A supportive company sick pay policy.

» The teaching year is between 36 and 37 weeks at Surbiton High School. Educational Support Staff
receive a generous 26 days of annual leave (pro-rata for part-time staff).

o A variety of staff social activities throughout the course of the year, including an annual staff Christmas
party, end-of-year staff party and end-of-term staff drinks. Members of staff run Staff Choir, Literature

Society, Running Club, Community Garden and Grade One-a-thon learn an instrument.

e Four-week paid sabbatical after 10 years’ continuous service for salaried staff.

e Access to materials in the School libraries.




